










  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 5 
BANK OF AMERICA CENTER, TOWER II 
100 S. CHARLES STREET, STE 600 
BALTIMORE, MD 21201 

Agency Website: www.nlrb.gov 
Telephone: (410)962-2822 
Fax: (410)962-2198 

December 11, 2013 

Daniel P. Bordoni, Esq. 
Morgan, Lewis & Bockius, LLP 
1111 Pennsylvania Ave., N.W. 
Washington, DC 20004-2541 
 

Re: McDonald’s of Air and Space Museum 
 Case 05-CA-118567 
 

Dear Mr. Bordoni: 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you how to 
contact the Board agent who will be investigating the charge, explains your right to be 
represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner Joshua D. Rosenberg 
whose telephone number is (202) 208-3053. The mailing address is 1099 14th St., N.W., Suite 
6300, Washington, DC 20570-0001.  If Joshua D. Rosenberg is not available, you may contact 
Resident Officer Mark B. Kalaris whose telephone number is (202) 208-3076.  

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, 
Notice of Appearance.  This form is available on our website, www.nlrb.gov, or from an NLRB 
office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the facts 
and a statement of your position with respect to the allegations set forth in the charge as soon as 
possible.  If the Board agent later asks for more evidence, I strongly urge you or your 
representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly.  Due to the nature of 
the allegations in the enclosed unfair labor practice charge, we have identified this case as 
one in which injunctive relief pursuant to Section 10(j) of the Act may be appropriate.  
Therefore, in addition to investigating the merits of the unfair labor practice allegations, the 
Board agent will also inquire into those factors relevant to making a determination as to whether 
or not 10(j) injunctive relief is appropriate in this case.  Accordingly, please include your 
position on the appropriateness of Section 10(j) relief when you submit your evidence relevant to 
the investigation.   
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Full and complete cooperation includes providing witnesses to give sworn affidavits to a 
Board agent, and providing all relevant documentary evidence requested by the Board agent.  
Sending us your written account of the facts and a statement of your position is not enough to be 
considered full and complete cooperation.  A refusal to fully cooperate during the investigation 
might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.  If 
you recently submitted this information in another case, or if you need assistance completing the 
form, please contact the Board agent. 

We will not honor any request to place limitations on our use of position statements or 
evidence beyond those prescribed by the Freedom of Information Act and the Federal Records 
Act.  Thus, we will not honor any claim of confidentiality except as provided by Exemption 4 of 
FOIA, 5 U.S.C. Sec. 552(b)(4), and any material you submit may be introduced as evidence at 
any hearing before an administrative law judge.  We are also required by the Federal Records 
Act to keep copies of documents gathered in our investigation for some years after a case closes.  
Further, the Freedom of Information Act may require that we disclose such records in closed 
cases upon request, unless there is an applicable exemption.  Examples of those exemptions are 
those that protect confidential financial information or personal privacy interests. 

Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website, www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541 offers information that is helpful to parties involved 
in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

Wayne R. Gold 
Regional Director 

Enclosures: 
1. Copy of Charge 
2. Commerce Questionnaire 

cc:  See Page 3 
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cc:  
McDonald's of Air and Space Museum 
6th St. and Independence Ave. 
Washington, DC 20560-0001 
 
 

 
 

(b) (6), (b) (7)(C)





 

 

UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

 
MCDONALD'S OF AIR AND SPACE MUSEUM 

 Charged Party 

 and 

GOOD JOBS NATION 

 Charging Party 

 

 
 
 
 
 
Case 05-CA-118567 
 

 

 
AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER 
 
I, the undersigned employee of the National Labor Relations Board, state under oath that on 
December 11, 2013, I served the above-entitled document(s) by post-paid regular mail upon the 
following persons, addressed to them at the following addresses: 

 
McDonald's of Air and Space Museum 
6th St. and Independence Ave. 
Washington, DC 20560-0001 

 
 

Daniel P. Bordoni, Esq. 
Morgan, Lewis & Bockius, LLP 
1111 Pennsylvania Ave., N.W. 
Washington, DC 20004-2541 

 
 

 
December 11, 2013  Andrew Giannasi, Designated Agent of NLRB 

Date  Name 
 
 

  /s/ Andrew Giannasi 
  Signature 
 

(b) (6), (b) (7)(C)



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 5 
BANK OF AMERICA CENTER, TOWER II 
100 S. CHARLES STREET, STE 600 
BALTIMORE, MD 21201 

Agency Website: www.nlrb.gov 
Telephone: (410)962-2822 
Fax: (410)962-2198 

December 11, 2013 

George Faraday, Esq. 
Good Jobs Nation 
1900 L St., N.W., Suite 900 
Washington, DC 20036 
 

Re: McDonald’s of Air and Space Museum 
 Case 05-CA-118567 
 

Dear Mr. Faraday: 

The charge that you filed in this case on December 06, 2013 has been docketed as case 
number 05-CA-118567.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Field Examiner Joshua D. Rosenberg 
whose telephone number is (202) 208-3053.  The mailing address is 1099 14th St., N.W., Suite 
6300, Washington, DC 20570-0001.  If Joshua D. Rosenberg is not available, you may contact 
Resident Officer Mark B. Kalaris whose telephone number is (202) 208-3076. 

Right to Representation:  You have the right to be represented by an attorney or other 
representative in any proceeding before us.  If you choose to be represented, your representative 
must notify us in writing of this fact as soon as possible by completing Form NLRB-4701, Notice 
of Appearance.  This form is available on our website, www.nlrb.gov, or at the Regional office 
upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available to any 
member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 
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Procedures:  We strongly urge everyone to submit all documents and other materials 
(except unfair labor practice charges and representation petitions) by E-Filing (not e-mailing) 
through our website www.nlrb.gov.  However, the Agency will continue to accept timely filed 
paper documents.  Please include the case name and number indicated above on all your 
correspondence regarding the charge.   

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website www.nlrb.gov or from the 
Regional Office upon your request.  NLRB Form 4541, Investigative Procedures offers 
information that is helpful to parties involved in an investigation of an unfair labor practice 
charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  

Wayne R. Gold 
Regional Director 

Enclosure:  Copy of Charge 
 
cc: Good Jobs Nation 

1900 L St., N.W., Suite 900 
Washington, DC 20036 
 

 
 
 

 
 

 



From: Rosenberg, Joshua D.
To: "dbordoni@morganlewis.com"
Subject: New McDonald"s Charge
Date: Thursday, December 12, 2013 12:15:03 PM
Attachments: image001.jpg

CHG.05-CA-118567.New McDonalds Charge.pdf

Hi Mr. Bordoni,
 
Attached is the electronic copy you requested.  With respect to the additional evidence I requested
in my voicemail, it pertains to the previous charge, Case 05-CA-114604.  I will be available for the
next 30 minutes if you’d like to discuss.
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       



From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: Deadline for Case 05-CA-118567
Date: Thursday, December 12, 2013 7:01:21 PM
Attachments: image001.jpg

LTR 05-CA-118567.Deadline Letter for Evidence in New Charge.pdf
Importance: High

Dear Dr. Faraday,
 
Please see the attached letter.  Feel free to call me if you have any questions. 
 
Regarding the voicemail you left earlier regarding the allegation would most
appropriately be handled in a separate charge.  For Case 05-CA-114604, we would also appreciate
additional pay stub evidence from your witnesses. 
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       

(b) (6), (b) (7)(C)





Joshua Rosenberg
Field Examiner



























































From: Rosenberg, Joshua D.
To: "George Faraday"
Subject: RE: Deadline for Case 05-CA-118567
Date: Thursday, December 19, 2013 5:22:00 PM
Attachments: image002.jpg

image003.jpg

Thank you.  We will process your withdrawal request.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: George Faraday [mailto:george.faraday@changetowin.org] 
Sent: Thursday, December 19, 2013 4:35 PM
To: Rosenberg, Joshua D.
Subject: RE: Deadline for Case 05-CA-118567
 
Dear Mr.  Rosenberg:
 
I can confirm that, given the difficulty of scheduling witnesses within the one-week period
the Region made available, we will  withdraw this charge.  We expect  to refile in the New
Year.
 
Thank you,
 
George Faraday
Policy Director, Change to Win
1900 L Street, NW, Suite 900
Washington, DC 20036
 
george.faraday@changetowin.org
202-721-6083 (desk)
240-478-2082 (cell)
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 7:00 PM
To: George Faraday
Subject: Deadline for Case 05-CA-118567
Importance: High
 
Dear Dr. Faraday,
 



Please see the attached letter.  Feel free to call me if you have any questions. 
 
Regarding the voicemail you left earlier regarding , the allegation would most
appropriately be handled in a separate charge.  For Case 05-CA-114604, we would also appreciate
additional pay stub evidence from your witnesses. 
 
Regards,
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       

(b) (6), (b) (7)(C)



From: Bordoni, Daniel P.
To: Rosenberg, Joshua D.
Subject: RE: New McDonald"s Charge
Date: Friday, December 20, 2013 1:07:14 PM
Attachments: image001.jpg

Josh,
 
I will be in touch later this afternoon.  Thanks.
 
Dan
 
Daniel P. Bordoni
Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Friday, December 20, 2013 11:13 AM
To: Bordoni, Daniel P.
Subject: RE: New McDonald's Charge
 
Thank you.  Please keep me updated on whether the Employer can furnish the documents we
discussed yesterday. 
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Thursday, December 19, 2013 6:24 PM
To: Rosenberg, Joshua D.
Subject: RE: New McDonald's Charge
 
John,

(b) (6), (b) (7)(C)



 
See attached.  A hard copy is in the mail.
 
Dan
 
Daniel P. Bordoni
Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Wednesday, December 18, 2013 11:05 AM
To: Bordoni, Daniel P.
Subject: RE: New McDonald's Charge
 
Thank you.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Wednesday, December 18, 2013 11:04 AM
To: Rosenberg, Joshua D.
Subject: RE: New McDonald's Charge
 
Josh,
 
As an update, I still am gathering the updated hours information requested by the Region.  I hope to
have that information to you tomorrow.  Thanks.
 
Dan
 
Daniel P. Bordoni

 LLP

(b) (6), (b) (7)(C)



Morgan, Lewis & Bockius
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 7:16 PM
To: Bordoni, Daniel P.
Subject: RE: New McDonald's Charge
 
We would prefer the data for all of the employees, with those from  separated for
convenience.
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Thursday, December 12, 2013 7:01 PM
To: Rosenberg, Joshua D.
Subject: Re: New McDonald's Charge
 
Not a problem. Just the individuals in the  area you mentioned in your voicemail,
correct?

------------------------------ 
Daniel P. Bordoni 
Morgan, Lewis & Bockius LLP 
1111 Pennsylvania Ave., NW | Washington, D.C. 20004-2541 
Direct: 202.739.5249 | Fax: 202.739.3001 
dbordoni@morganlewis.com | www.morganlewis.com
 
From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 06:53 PM Eastern Standard Time
To: Bordoni, Daniel P. 
Subject: RE: New McDonald's Charge 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



 
Thank you.  Again, sorry to piecemeal this—but we are also going to want the monthly employee
hour averages through the present.  Your evidence only has them through October 2013. 
 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       
From: Bordoni, Daniel P. [mailto:dbordoni@morganlewis.com] 
Sent: Thursday, December 12, 2013 2:23 PM
To: Rosenberg, Joshua D.
Subject: RE: New McDonald's Charge
 
Thanks, Josh.  I’ll be in touch with the additional information related to 05-CA-114604. 
 
Dan
 
Daniel P. Bordoni
Morgan, Lewis & Bockius LLP
1111 Pennsylvania Avenue, NW | Washington, DC 20004
Direct: 202.739.5249 | Main: 202.739.3000 | Fax: 202.739.3001
dbordoni@morganlewis.com | www.morganlewis.com

 
IRS Circular 230 Disclosure
To ensure compliance with requirements imposed by the IRS, we inform you that any U.S. federal tax advice
contained in this communication (including any attachments) is not intended or written to be used, and cannot be
used, for the purpose of (i) avoiding penalties under the Internal Revenue Code or (ii) promoting, marketing or
recommending to another party any transaction or matter addressed herein. For information about why we are
required to include this legend in emails, please see http://www.morganlewis.com/circular230
 

From: Rosenberg, Joshua D. [mailto:Joshua.Rosenberg@nlrb.gov] 
Sent: Thursday, December 12, 2013 12:14 PM
To: Bordoni, Daniel P.
Subject: New McDonald's Charge
 
Hi Mr. Bordoni,
 
Attached is the electronic copy you requested.  With respect to the additional evidence I requested
in my voicemail, it pertains to the previous charge, Case 05-CA-114604.  I will be available for the
next 30 minutes if you’d like to discuss.
 
Regards,

(b) (6), (b) (7)(C)



 

Josh Rosenberg
Board Agent, Region 5
National Labor Relations Board
Washington, D.C. Resident Office
(202) 208-3053

       

DISCLAIMER
This e-mail message is intended only for the personal use
of the recipient(s) named above. This message may be an
attorney-client communication and as such privileged and
confidential and/or it may include attorney work product.
If you are not an intended recipient, you may not review,
copy or distribute this message. If you have received this
communication in error, please notify us immediately by
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 
attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 
communication in error, please notify us immediately by 
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 
attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 
communication in error, please notify us immediately by 
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 
attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 



communication in error, please notify us immediately by 
e-mail and delete the original message.

DISCLAIMER 
This e-mail message is intended only for the personal use 
of the recipient(s) named above. This message may be an 
attorney-client communication and as such privileged and 
confidential and/or it may include attorney work product. 
If you are not an intended recipient, you may not review, 
copy or distribute this message. If you have received this 
communication in error, please notify us immediately by 
e-mail and delete the original message.



  

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 5 
BANK OF AMERICA CENTER, TOWER II 
100 S. CHARLES STREET, STE 600 
BALTIMORE, MD 21201 

Agency Website: www.nlrb.gov 
Telephone: (410)962-2822 
Fax: (410)962-2198 

December 31, 2013 

Daniel P. Bordoni, Esq. 
Morgan, Lewis & Bockius, LLP 
1111 Pennsylvania Avenue, N.W. 
Washington, DC 20004-2541 
 

Re: McDonald’s Restaurants of the District of 
Columbia, Inc. 

 Case 05-CA-118567 

Dear Mr. Bordoni: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

/s/ Steven L. Shuster 

Steven L. Shuster 
Acting Regional Director 

cc:  
McDonald's of Air and Space Museum 
6th Street and Independence Avenue 
Washington, DC 20560-0001 

 
 

 George Faraday, Esq. 
Good Jobs Nation 
1900 L Street, N.W., Suite 900 
Washington, DC 20036 

 
 

 Good Jobs Nation 
1900 L Street, N.W., Suite 900 
Washington, DC 20036 

 

 
 

 

(b) (6), (b) (7)(C)




